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Network Functional Priorities (Strategic Pillars)

Evidence-Based Learning and Growth

Supportive and Inclusive Connections

Service and Resource Accessibility

Clinical Priorities (Women’s Health Working Group)

Pregnancy Complications and Loss

Emerging Topics of Interest

An Integrated Approach to Better Care.
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Key Priority

Description of
Activities

Work Plan — Women'’s Health Working Group
April 2025-March 2026

Activities by Quarter

Outcome/Deliverable

Service and Resource

Service access; Q1-Q4 Support existing Little Loss Libraries and roll out of new libraries within the e Little Loss Libraries

Accessibility; standardization; region; continued support to Bridget’s Bunnies comfort kit sustainability plan e ED toolkit
Supportive and education Q1-Q2 Continued roll out of ED toolkit; create community of practice for ED e LMS content connects
Inclusive champions; socialize Oct 2024 article: “Diagnosis and management of early e  Webinars/lunch &
Connections; pregnancy loss” to support primary care and hospitals inclusive of patient learns
Pregnancy Loss and resou‘rces (explore opportunities to pre:se.nt at' hospital department‘
Complications megt!ngs/grgnc! rounds and c9nnect within pr|r.r1§ry ca.re EMR); brainstorm

additional priority work for this task force; participate in PAIL Conference

Q3 Link PAIL eLearning to Network’s LMS for centralized access; develop work

plan for 2026/27; finish any incomplete activities; consider opportunities for

webinars/lunch & learns (Mifegymiso)

Q4 Evaluate Q1-Q3 activities, finalize work plan for 2026/27
Service and Resource Q1-Q4 Explore foundational topics including culturally sensitive care and trauma e Webinar series and/or
Accessibility; informed care and determine actions the Network can take such as education, LMS content (TBD)
Evidence-Based training, and guest speakers (Regional SADV team as a resource); explore e Spring forum
Learning and emerging topics such as human trafficking (coordinate education opportunities);
Growth; Emerging iron infusions in pregnancy (standardization work), spring forum, communication
topics of interest tactics (resource refresh for departments; digital sign initiative)

Q3 Develop work plan for 2026/27; complete any incomplete activities; explore

menopause and fertility topics for additional actions (i.e. education)

Q4 Evaluate Q1-Q3 activities, finalize work plan for 2026/27
Evidence-Based Data analysis Q1-Q2 Review and revise new women'’s health dashboard; extract trends and e Regional dashboard

Learning and Growth

gaps inclusive of pregnancy loss and complications data and other emerging
topics of interest/community needs; determine metrics to be rolled up to
Steering and develop Steering dashboard

Q3 Brainstorm change ideas that stem from regional data review to plan for
2026/27 work plan based on opportunities for improvement

Q4 Evaluate dashboard; data plan for 2026/27
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